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The Future looks great for Ms.
Florence Nightingale 2017 search
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By Nanette Morales, BSN, RN and Sonia Montano, BSN, RN, CCP
for PNAM to benefit its community
projects and scholarship programs.
Just like the Lady with the Lamp,
these candidates wouldn’t take “No”
for an answer when they requested
for support of a worthy cause. To
these winners, success means never
giving up or taking an excuse.

Florence Nightingale by Yahoo images
The 2015 Ms. Florence Nightingale
biennial event took place on October
17th at the Sterling Inn Banquet Hall
and Conference Center amidst the
painted foliage and star-filled night.
Four lovely, caring Registered
Nurses, willing and committed to
represent the Philippine Nurses
Association of Michigan (PNAM) in
community events, participated in
this friendly competition in the spirit
of Florence Nightingale a celebrated
social reformer and a fundraiser. This
biennial event is also a fundraising

The coronation of the 2015 Ms.
Florence Nightingale and her court
was truly spellbinding. The winners
were presented and each walked
under the arch of flowers, while the
music “Over the Rainbow/What a
Wonderful World” by singer Bob
Marley was played. Ms. Villa Aquino
was crowned Ms. Florence
Nightingale. Also crowned were:
Nina McCauley, Ms. Faith; Nanette
Morales, Ms. Hope; and Eden Truyade Ramos, Ms. Charity. The winner
was chosen based on the candidate’s
resume, records of volunteerism, and
the funds raised by each candidate.
Preceding the awards were the
entertaining tap dance and hula
numbers performed by Earl Morales
and Toni Rose Arceno, respectively.
There were also Tagalog songs
performed by the darling of the
Filipino audience... Continued to p.2
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Florence Nightingale 2015 winners from the left Nina McCauley, Villa Aquino, (2014-2016)PNAM
President Sonia Montano, Nannette Morales, Eden Truya-DeRamos and 2015 Florence Nightingale Chair

Continued from page 1
Antoinette Hannah. Executive Board member Reglita
Laput delivered the invocation, while the former
President and Event Planning Committee Adviser,
Carmen Perez-Villanueva, gave the inspirational
message. Thanks to the tireless efforts of the 2015
planning committee Chair, Trinie Alair and Co-Chair
Carmelita Meitzler, the coronation of Ms. Florence
Nightingale was a success! The success was due to the
collaboration of each member of the committee (Boots
Gabarda, Josie Paluay, Hilda Kittinger, Sally Pablo,
Corazon and Tony Galinato, Teresita Covacha, Grace
Ramirez, Ed and Lita Carpena, Amy Risvold, Cynthia
Arceno, Adora Aperocho, Val Garza, Martha Cabarios,
Remy Doctor, Sofy Bole, Advisers Carmen PerezVillanueva, Norma Bada and Sonia Montano). A million
thanks to the sponsors, Vicky and Danny Zureta,
supporters of the events, friends, families, and most
importantly the candidates.
This year’s Ms. Florence Nightingale search has come
to an end. It is inspiring to have witnessed the positive
outcomes of our fundraising efforts, and yes, we all agree
that the future really looks great for the search of
PNAM’s Ms. Florence Nightingale in 2017.
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“ If I could give you
information of my life, it
would be to show how a
woman of very ordinary
ability has been led by
God in strange and
unaccustomed paths to
do In His service what
He has done in her. And
if I could tell you all,
you would see how God
has done all, and I
nothing “
- Florence Nightingale
Read more at:
https://www.brainyquote.com/quotes/
quotes/f/florenceni752502.html

VOLUME 28. No.1

Winter 2016

PNAM Executive Officers and Board of 2016-2018
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Editor’s Message
PNAM Enduring to Succeed
By Eduardo Carpena BSN RN

It was not long ago when my wife, Lita and I had our first encounter with an organization known
as the Philippine Nurses Association of Michigan or PNAM. It was when we attended the group's
educational conference (held by PNAM) at Henry Ford Hospital (HFH), when a former co-worker invited
us to attend. The educational conference was impressive. We knew then that we have found the nursing
organization we want to be a part of, and little did we know that we would be involved in the PNAM
activities in the succeeding years.
During the past years, my wife and I came to learn more about the PNAM members, officers, and
executive board members. We have learned that in spite of the differences in personalities, PNAM has a
strong desire to fulfill its mission. We knew that whatever project or initiative PNAM puts its sight on will
be successful. One good example was the Florence Nightingale Event (FN). The final number of the FN
attendees exceeded the number of expected original number of guests. Despite of the minor issues that
occurred, the event ran smoothly. Another recent accomplishment of PNAM was obtaining its 501c3 status,
which means that PNAM is now tax exempt and considered a charitable organization, and that all
donations received by PNAM will now be tax deductible. This status will open many doors of
opportunities for success to PNAM.
Moving forward into our continued success in the future, I am confident that PNAM will continue
to succeed as we continue to create professional relationship and a sense of trust and camaraderie among
each other. We highly value the “Standards of Professional Performance” in our professional role as nurses
that extend to organization memberships and leaderships. As professional nurses we are accountable for
our own actions towards our peers, our community, and ourselves. We will let the power of reason and
common sense to prevail in each one of us.

“ I can do things
you cannot, you can
do things I cannot,
together we can do
great things”
Image by Yahoo
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– Mother Theresa
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President’s Message
By Maria Wolfinbarger, BSN RN CCRN
Dear PNAM members,
This issue Welcomes and Congratulates the PNAM executive officers and board
members of 2016-2018 and the previous PNAM executive officers and board members of
2014-2016.
We are very proud of our Newsletter and very appreciative of the hard work and
commitment of our editor Eduardo Carpena and the newsletter committee members. We also
would like to thank our executive board and members who supplied us with outstanding
content every issue.
Our Newsletter is dedicated to continue to educate, empower and inspire our members. We highly encourage
your participation and engagement by submitting articles that matter to nursing, community, and our continued
progress.
Join us, and together we can continue to empower, educate, inspire and support our fellow Filipino nurses and our
community.

Immediate Past President’s Message
By Sonia T. Montano BSN RN CCP
The Journey and its Blessings
After the dog days of summer, PNAM (Philippine Nurses Association of Michigan) finally
took a short break from the blazing sun and stifling humidity.
This summer we had the opportunity to participate in the “sights and sounds” of June 6,
2015 Kalayaan celebration. Each of the PNAM attendants contributed a dish to share to
everyone. Thanks to our Picasso and Van Gogh wannabes: Macy (a volunteer student from
Michigan State University), Grace Ramirez, Ann Tai, Coy Galinato and Cindy Arceno. They
participated in the kids’ face painting and managed to have happy and satisfied customers.
The plan for next year is to have PNAM members to show more of their face painting talent.
Last June and September, in spite of the noisy sounds of construction and traffic congestion, the Coalition of
Michigan Organizations of Nursing (COMON) continued to convene. PNAM supports and encourages its
members to attend and participate in this meeting. Please visit
https://michigancenterfornursing.org/content/michigan-nursing-action-coalition to learn more on how you can
participate and get information about nursing careers and education reports about nursing in Michigan.
The fulfillment of the 501c3 and public charity status for PNAM last Sept. 17, 2015, the success of the General
Assembly and Summer Picnic, and the well-attended Celebration and Awarding of the Ms. Florence Nightingale
last Oct. 17th are God’s blessings and are enjoyable experiences to me as a leader. There are more challenges to face
(the 2016 North Central Region Conference) and many lessons to be learned in my journey as a leader until my
administration ends on May 31, 2016. With the support of the PNAM Executive Board, I am confident that we will
reach the finish line with more blessings! Ernest Hemingway once said: “It is good to have an end to journey
toward, but it is the journey that matters in the end.”
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PNAM MEMBERSHIP ENGAGEMENT: Four Pillars
By Carmen Perez-Villanueva

Engagement in organizations is a strategy, something
that requires participation and collaboration.
In health care, patient engagement requires four pillars
to be effective. Parallel to organization membership,
the four pillars include:
1) Defining the member’s role in the organizationfrom a passive member to having the member
participate and understand being a part of the
processes of the organization
2)

Giving control to the member-explain what the
member expect of the organization-attendance
to organization activities, participation in
organization initiatives, volunteerism, local
and national organization partnership.

3) Educate the member-giving information about the
organization-relationship and collaboration with
other community organizations, making reports
available and accessible to the member
4) Transitioning the member-making sure that the
member is aware of issues, access to committee
reports, agenda and minutes of meetings and
invitation to executive board meetings.
Engagement is everyone’s business, be the executive
board, committee chairs and members and advisory
board-to look for opportunities where we can
improve interactions with our members.
MEMBER ENGAGEMENT IS HIGH TECH AND
HIGH TOUCH.

Please visit our website at www.pnamichigan.org
For membership please contact Carmelita Meitzler membership chair at
Email: cdmeitzler@yahoo.com ph# 248-931-9710
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Bullying

By Sofia Espada Bole, BSN, RN, CCRN

Bullying is use of superior strength or
influence to intimidate (someone), typically to force
to do what one wants. A bully can be one person or
a group. Synonyms: persecute, oppress, tyrannize,
browbeat, harass, torment, intimidate, strong-arm and
dominate. It not only applies to schoolchildren but it
can happen at any setting: at work, school, and
organizations, professional settings where
competition is present.
Bullying is unwanted, aggressive behavior
among school-aged children that involves a real or
perceived power imbalance. The behavior is
repeated or the potential to be repeated over time. It
includes actions such as making threats, spreading
rumors, attacking someone physically or verbally,
and excluding someone from a group on purpose. It
can be physical as in pushing, hitting, shoving.
Adult bullies can be sly, subtle and difficult to
expose. Some learned to be very cunning, some
hide behind masks of authority, superior
knowledge, money or other type of power. Some
are good at finding plausible excuses to justify their
cruelty. All bullies have one thing in common: they
want to hurt someone.
Signs your child might be being bullied in school:
changes in sleeping and eating patterns, frequent
tears or anger, mood swings, feels ill in the
morning, becomes withdrawn or start stammering,
becomes aggressive and unreasonable, refuses to
talk about what is wrong, begins to target siblings,
continually “loses” money or starts stealing;
physical signs include bruises, cuts, scratches,
comes home with missing/damaged belongings or
clothes. Child may not want to go to school,
changes route to school, grades begin to fall, unable
to speak up in class and appear insecure or
frightened.

2. Verbal includes name-calling, insults, teasing,
intimidation, homophobic or racist remarks, or
verbal abuse.
3. Covert or hidden bullying most often designed to
harm someone’s social reputation and/or cause
humiliation. Covert bullying includes: lying and
spreading rumors, negative facial or physical
gesture, menacing or contemptuous looks, playing
nasty joke to embarrass or humiliate, mimicking
unkindly, encourage others to socially exclude
someone, damaging someone’s reputation or social
acceptance.
4. Cyberbullying takes place using electronic
technology with devices as cell phones, computers,
tablets, as well as communication tools as social
media sites, text messages, chat and websites. Mean
text messages or emails, rumors sent by emails or
posted on social networking site, posting
embarrassing pictures, videos or profiles. Kids who
are being cyberbullied most often are bullied in
person too. This can happen 24 hours a day, seven
days a week. Kids who are cyberbullied are likely to
use alcohol and drugs, skip school, experience inperson bullying, unwilling to attend school, receive
poor grades, lower self-esteem, more health
problems.
Peer victimization: In a study done after the
Columbine High School Massacre of 1999,
(Colorado), the two perpetrators of the massacre that
killed 12 students, one teacher, and injured 21
people before committing suicide, found that the
two perpetrators were bullied for years by
classmates, with little to no intervention by school
officials. Though such events are not frequent, they
do alarming damage.
Types of Adult Bullies

Connection: Socially connected bullies” may use
aggression to control others.” They tend to be
proactive and goal directed in their aggression.
They become less aggressive once they have
established a clear dominance relationship.

1.Narcissistic Adult Bully is self-centered and does
not share empathy with others, has little anxiety on
effects to others, and feels good about selfdisregarding how others feel.

Types of Bullying

Continued to page 7

1. Physical bullying involves hitting, pushing,
shoving, kicking, tripping, or damaging property.
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“Adult bullies can be sly, subtle and difficult to
expose. Some learned to be very cunning, some
hide behind masks of authority, superior
knowledge, money or other type of power. Some
are good at finding plausible excuses to justify
their cruelty. All bullies have one thing in
common: they want to hurt someone.”
Image by Yahoo

Verbal Adult Bully who uses this type of tactic
may start rumors about the victim or use
sarcastic or demeaning language to dominate
or humiliate the other person. This type is
difficult to document, but the emotional and
psychological impact can be felt. Job
performance decline and some goes into
depression.
Bullying continued......
2. Impulsive Adult Bully is more spontaneous and less
planning on their bullying. They have a difficult time
restraining their behavior, and in some instances not
intentional, in some cases stress that may not even be
related to the victim.
3. Physical Bully in adult rarely turns to physical
confrontation nonetheless there are those who use
physicality. In some instances may damage or steal a
victim’s property.
4. Verbal Adult Bully who uses this type of tactic may
start rumors about the victim or use sarcastic or
demeaning language to dominate or humiliate the other
person. This type is difficult to document, but the
emotional and psychological impact can be felt. Job
performance decline and some goes into depression.
5. Secondary Adult Bully is someone who does not
initiate the bullying but joins in so that he or she does
not actually become the victim. They may feel bad
about what they are doing but they are concerned about
protecting themselves.
Work place Bullying can make life quite miserable and
difficult. Supervisors should be made aware of adult
bullies since they can disrupt productivity, create a
hostile work environment (opening the company to the
risk of a lawsuit) and reduce morale.
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Once a victim of a bully, change how you respond
to the bullying behavior. If the victim stands up to the
bully, the bully’s desired outcome is not met. Expose the
bullying for what it is. Bullies tend not to pick on those
who can fend for themselves. The bully’s enjoyment
depends on the victim’s inability to fight back.
1. Tell someone you trust.
2. Arrange for a witness to the bullying.
3. Confront the bully.
References:
Retrieved, January 5, 2016:
http://www.mentalhealthsupport.co.uk/AdultBullying.html
Retrieved: January 5, 2016:
http://www.ncab.org.au/parents/signbeingbullied
Retrieved: January 5, 2016:
http://www.ascd.org/publications/educationalleadership/sept11/vol69/num01/bullying
Retrieved: January 5, 2016:
http://www.stopbullying.gov/cyberbullying/what-is-it/index.html
Retrieved: January 5, 2016:
http://www.bullyingstatistics.org/content/adult-bullying.html
Retrieved: January 5, 2016:
http://en.wikipedia.org/wiki/Peer_victimization
Retrieved: January 5, 2016:
https://www.pbs.org/thisemotionallife/topic/bullying/adultbullying
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Community Outreach
By Hilda Kittinger BSN, RN

Special thanks to PNAM executive board
members: Sofy Bole, Sonia Montano, Boots
Gabarda, Martha Cabarios and Trinie Alair who
manned the display tables.

Past President Sonia Montano, Martha Cabarios and Corazon Gabarda

On March 8-25, 2016, every Monday, from
9:30 am to 11:30 am, a class called “A Matter of
Balance: Managing Concerns about Falls” will
be held at Costick Community Center in
Farmington Hills. This evidence-based program
was hinged on “Fear of Falling: A Matter of
Balance,” created by the Health and Disability
Research Institute of Boston University with
support from the National Institute on Aging.
Seniors will participate for two hours each week
for eight weeks and will be given a Fall-related
Attitude Survey at the start of the class. Each
week deals with different topics such as
concerns about falls, preventing falls and
fractures, improving balance, recognizing fall
hazards, and identifying exercises best suited
for fall prevention to name a few. A 25-minute
Matter of Balance Exercise is included in every
session. All participants are encouraged to bring
medical clearance to participate in the exercise.

Image by Yahoo

The City of Sterling Heights, along with its
Ethnic Community Committee, will have its 15th
Annual Sterling Heights Cultural Exchange on
March 4, 2016 (Friday), 6-10 pm at the Sterling
Heights Senior Center. The goal of the event is to
increase appreciation of different cultures and to
develop a spirit of cooperation and friendship
between people of different ethnic backgrounds.
Last year, PNAM (Philippine Nurses Association of
Michigan) had the opportunity to join this very
successful event. Our table displayed some crafts,
books, and other items representing our culture,
and we also shared information with the visitors
regarding our organization.
This year (2016), we did it again! It was an
opportunity to participate in a life-changing
experience.

Interested in joining PNAM
community outreach committee?
Contact Hilda Kittinger
PNAM Community Outreach
Chairman
Email: hilda.kittinger@gmail.com
Ph#248-752-8159
Join us and make a difference in
our community!!
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